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1.
INTRODUCTION
This policy sets out the Association’s stance on reimbursing Board Members for actual loss of earnings.  Whilst drawing up these principles, full notice has been taken of the Scottish Housing Regulators Model Policy on Entitlements, Payments and Benefits which was adopted by Glen HA originally in July 2015.
2.
GENERAL PRINCIPLES
2.1
There is a maximum amount payable which will be broadly in line with the Scottish Courts Service Jurors’ Allowances.
2.2
Loss of earnings will not be paid for attendance at routine meetings of the Board or any Committee.
2.3
Loss of earnings will be paid where non-routine meetings are called and every effort has been made to hold the relevant meeting at a time which will avoid loss of earnings or annual leave and the attendance of the person claiming loss of earnings if important. (Event requiring presence of Chairperson, or other Office Bearer; attendance necessary for a quorum;  request by the Association to represent us’; particular expertise or relevant to the meeting in question).

2.4
Letter from employer must be provided confirming that earnings have been/will be lost or leave taken and stating the amount or value involved.
2.5
Loss of earnings will be paid to Board Members who are self employed on the same basis as 2.1 – 2.4 above.

3.
MONITORING AND POLICY REVIEW
3.1
Any payments requested/paid may be considered in the first instance by the relevant Board or Committee (who will recommend their decision for homologation to the Board of Management).
3.2
This policy will be reviewed at least every five years.
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